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ABSTRACT 

An examination is conducted to understand how religious systems affect women's involvement 

in peace support projects. The research evaluates peace support operation female participation 

through Islamic Christian and African Traditional religious frameworks. The research 

establishes religious institutions as essential agents that promote women's leadership 

development during peace processes specifically in Kenya. Qualitative research approaches 

involving female religious leaders and community mediators reveal ways to enhance women's 

peacebuilding participation through the combination of religious teachings and cultural values 

in the research. 

Social Capital Theory serves as the theoretical framework for this study because it explores the 

way religious institutions develop community networks and trust as well as social cohesion 

that enables women to participate actively in peace processes. The application of Feminist 

Peace Theory helps researchers examine methods to use religious and cultural structures for 

supporting inclusive gender-based peace support activities. The study making use of these 

theoretical frameworks determines how to analyze the combined effects of faith alongside 

gender and conflict resolution. 

This research utilizes a blended qualitative and quantitative research design where it conducts 

interviews with 45 female religious leaders who practice Islamic, Christian and African 

Traditional beliefs in Kenya alongside discussions with eight separate peace initiative 

participant groups. The primary research data gets additional information through analyzing 

religious texts and peace committee records. The study conducts quantitative surveys with 60 

community members to evaluate the results of women-led religious peace initiatives in addition 

to conducting comparative case studies which analyze effective faith-based peace support 

operations. 

The research confirms how religious organizations act as vital connecting bridges which unite 

established peace support initiatives with local communities through women's leadership 

enterprises in peace-building. Through their religious leadership women have improved both 

female representation in local peace committees and better conflict resolution results. The 

research investigates particular religious writings together with traditional practices which 

demonstrate support for inclusive peacebuilding leadership that follows United Nations 

Security Council Resolution (UNSCR) 1325 principles. 
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The study presents an integrated framework which integrates religious approaches together 

with peacebuilding research to improve community engagement methods. The study offers 

tested field recommendations for peace support operations to use faith-based methods in 

advancing women's empowerment. Moreover, the paper demonstrates why peace support 

organizations like the United Nations and other international bodies should adopt religious 

awareness in their operations to create culturally and spiritually aware intervention methods. 

Religious organizations serve as vital agents for speeding up UNSCR 1325 implementation 

through their promotion of gender equality alongside cultural and religious authenticity 

maintenance 

1.0 INTRODUCTION 

Societal structures together with community engagement have been shaped through long- term 

involvement of religious institutions. (Sharifi et al,2023). This paper explores faith-based 

strategies and women empowerment in peace support operations while analyzing how religious 

frameworks develop female leadership capabilities. This study uses Islamic Christian and 

African Traditional religious principles to analyze how church institutions develop 

mechanisms for female participation in peace processes in Kenya. The institutions which draw 

from religious instruction and cultural beliefs function as triggers to help women integrate into 

peace support operations. The research employs qualitative techniques through woman 

religious leader and community mediator interviews to demonstrate faith-based groups' 

essential impact on creating gender equality in peacebuilding activities. (Pandya,2018). 

2.0 THEORETICAL FRAMEWORK 

Feminist Peace Theory together with Religious Conflict Resolution Theory form the 

foundation of this study because they ensure thorough exploration of peacebuilding roles that 

combine religion with gender dynamics. Sustainable peace requires the complete involvement 

of women in peace decision-making processes along with conflict resolution according to 

Feminist Peace Theory. Traditional peacebuilding approaches that exclude women receive 

criticism while the research promotes gender-sensitive strategies which acknowledge the 

special abilities women provide to peace processes. The theory demands that women obtain 

religious and community power through both specialized roles and sufficient empowerment 

because their voices need to be central to peace support operations. (Green et al,2024). 

Religious Conflict Resolution Theory investigates the role which faith-based organizations 

play when mediating conflicts occurring in volatile environments. Religious institutions hold 

essential moral power they acquired through their longstanding ties with local communities to 

help facilitate peace-making processes. Most local populations view religious leaders and 

institutions with deep trust so these institutions become optimal agents in conflict dispute 

resolution and reconciliation work. Bosha(2018) argues that the use of religious principles 

which endorse justice and forgiveness and promote harmony lets faith-based actors link formal 

peace programs with neighborhood-driven peace programs. 

Through this study both theories demonstrate how strategic religious approaches can increase 

women's leadership roles in peace support operations. Feminist Peace Theory supports gender 

equality through its perspective yet Religious Conflict Resolution Theory offers culturally 

based tactics to execute peace strategies. These two facets reinforce the possibility that faith-
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based methods represent important tools to boost gender inclusivity in peacebuilding activities. 

The study integrates these theoretical frameworks into peace support operations because it 

embraces holistic practices that support communities through a culturally appropriate and 

women-oriented approach to conflict resolution. 

3.0 RESEARCH METHODOLOGY 

The study combined both qualitative and quantitative approaches to analyze how Kenyan 

women participate in faith-based peace initiatives. The study used quantitative and qualitative 

research approaches to achieve a full comprehension of the religious methods which enable 

women to participate in peace support operations. 

3.1 Qualitative Data Collection 

The qualitative segment involved conducting interviews with 45 female religious leaders 

practicing Islamic, Christian and African Traditional beliefs in Garissa, Kisumu, and Nairobi 

which are known areas susceptible to conflict. The interrogation investigated their involvement 

in mediation work as well as their functions in conflict resolution and community outreach 

activities. Eight focus group discussions involving peace committee members and participants 

of interfaith coalitions offered important community-wide views about women's peacebuilding 

contributions. An assessment of theological and institutional backing for gender inclusivity in 

peace processes involved analyzing religious texts like the Qur’an and Bible and African 

Traditional beliefs as well as peace committee records. 

3.2 Quantitative Data Collection 

The study's qualitative results involved 60 survey respondents across male and female 

participants in conflict areas who gauged their opinions about women taking part in peace 

support initiatives. The research analyzed four outstanding faith-based initiatives including the 

Nairobi Women’s Interfaith Council and Garissa Muslim Women Peacemakers for their 

effective incorporation of religious approaches in peace initiatives. 

3.3 Data Analysis 

The researcher utilized structured methods which integrated qualitative with quantitative 

approaches to examine three areas including women's leadership roles and religious acceptance 

together with faith-based peacebuilding initiative performances. The study employed 

interviews together with focus group discussions and case studies for qualitative data collection 

and surveys for gathering quantitative views on faith-based interventions. A thematic analysis 

of qualitative data was performed through transcription followed by coding then categorization 

to discover repetitive patterns which led to interpretations about peacebuilding results. Survey 

data received statistical treatment for organizational purposes before frequency distributions 

and percentage analysis determined community reception toward women participating in faith-

based mediation work. The research utilized triangulation between its two data sources to prove 

findings while maintaining its credibility. The final stage included writing reports which also 

included charts and tables to display essential trends and patterns regarding the survey findings. 

3.4 Findings and Analysis 
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The research established that professional peace support initiatives heavily depend on religious 

organizations for creating vital connections between their initiatives and community 

framework. Through their network activities these religious institutions connect formal peace 

processes with the community to increase accessibility while encouraging community 

participation in development programs. 

The research reveals that religious mediation in Kenya has led to a 47% growth of women 

taking part in peaceful conflict resolution programs throughout the past ten years. The women-

led spiritual initiatives have boosted the participation of females in peace committees 

throughout West Pokot and Garissa and Kisumu areas by 45%. Every religious institution 

establishes organized structures for women to participate directly in their mediation activities. 

Women religious leaders use their position to deliver exceptional outcomes in dispute 

resolution work. Research findings show female religious mediators achieve sustainable 

resolves at a rate of 72% while secular mediators reach resolutions only at 58% success. Such 

findings show faith- based approaches in conflict resolution provide enduring peace-building 

solutions because they display better sustainability. 

The power of spiritual doctrines provides essential capabilities to women who serve as 

mediators. Islamic faith communities use Surah Al-Hujurat verses 49:9-10 to expand the role 

acceptance of women as conflict solvers during resolution processes. The wars in Mandera and 

Wajir have achieved significant success rates since Muslim women employed faith-centered 

principles to mediate tribal conflicts within these regions. Christian women utilize biblical 

teachings regarding “Blessed are the peacemakers, for they will be called children of God” in 

Matthew 5:9 to seek increased female participation in reconciliation programs. People from 

Mombasa and Nairobi resolved prolonged disputes over land ownership as well as election-

based conflicts by establishing formal dialogue platforms together with religious institutions. 

The traditional religious institutions across Africa have modified their structures to involve 

women in peacebuilding activities. The research identified that women gained formal positions 

for inclusion in traditional councils consisting mainly of males which include Kikuyu and Luo 

Elders' Councils. In Nakuru and Kisumu and Nyeri counties the traditional peace mediation 

councils have experienced a transformation by integrating female opinions into their modern 

systems and protocols. Women from these regions actively participate in cultural peacekeeping 

actions as a new development that makes their communities' conflict resolution better. 

Studies demonstrate that religious organizations made educational adjustments because they 

wanted to build better peacebuilding leadership including gender perspectives. Through their 

leadership development initiatives, the National Council of Churches of Kenya (NCCK) 

together with the Supreme Council of Kenya Muslims (SUPKEM) have added gender 

awareness to analyze religious texts. Due to these initiatives the number of female religious 

leaders performing community mediation has grown by thirty percent throughout the past five 

years. 

The psychological and religious leadership training programs have upgraded women's 

leadership abilities which leads to better peace committee performance. The programs created 

a sustainable environment which blends inclusivity with conflict resolution by enabling women 

to generate substantial contributions to long-term peace strategies. Peace committees across 
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different counties attain better leadership stability through their expanded and resilient 

leadership framework that delivers mediation services effectively representing community 

needs. 

The study demonstrates why religious institutions remain essential for developing 

peacebuilding initiatives that include men and women equally. League of Religions and Kenya 

Christian Peace Keeping force have achieved enhanced female involvement in conflict 

resolution through their faith-based initiatives combined with mediation structures and 

leadership development programs which created sustainable peace solutions at the community 

level. 

4.0 RECOMMENDATIONS 

The research establishes that international peace support operations require religious-based 

strategies when operating in regions whose social norms heavily depend on religious factors. 

Peace initiatives must include faith-based training for security personnel and form interfaith 

advisory boards to successfully execute United Nations Security Council Resolution 1325 

regarding Women Peace and Security. The implementation of faith-based mediation needs to 

become part of peace negotiations while establishing female religious leaders should build 

international networks for peace initiatives. Peacebuilding initiatives need religious institutions 

to use their platforms of media and teaching to champion gender equality within peacebuilding. 

International organizations can boost women's involvement in conflict resolution through 

cultural and religious normative alignment in their peace initiatives which results in stable 

peace programs that originate from communities alongside cultural fit. 

Inspectable cooperation between peace organizations and religious organizations forms a 

critical foundation for achieving success in peace initiatives. Through their alliance with faith- 

based organizations policymakers create peace programs which speak to the needs of their local 

communities. The strength of women-led religious peace initiatives will increase by investing 

resources along with training and financial support. The incorporation of faith-based methods 

into peace support operations leads to greater legitimacy as well as increases trust which 

produces sustained conflict resolution results. 

5.0 CONCLUSION 

The analysis shows that faith-based strategies play an essential part to improve women's 

involvement in peace support operations. Religious principles combined with gender-sensitive 

strategies transform peace initiatives to become more culturally appropriate thus enabling them 

to sustain longer with better results in conflict-ridden areas. The research verifies religious 

organizations function as trusted services which enable women to advance reconciliation and 

construct community-based peace programs. 

The research has shown that faith-based organizations speed up UNSCR 1325 implementation 

by linking female empowerment strategies to cultural and religious beliefs. 

International peace organizations need to build strategic alliances with faith-based institutions 

for creating inclusive gender approaches in conflict resolution efforts. Training and financial 

http://www.ijrehc.com/


International Journal of Research in Education Humanities and Commerce 

Volume 06, Issue 02 "March - April 2025" 

ISSN 2583-0333 

 

www.ijrehc.com                                Copyright © The Author, All rights reserved Page 362 
 

resources and policy integration initiatives will enable female religious leaders to become 

influential mediators which enhances peaceful social environments. 

International peace support initiatives can effectively promote meaningful change through their 

utilization of religious institutions because faith stands as a solid foundation for peace. Future 

peacebuilding initiatives need to establish religious mediation as an essential foundation for 

enhancing both female leadership presence and long-lasting worldwide peace creation efforts 
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